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COULD 
HOLOGRAM 
TECHNOLOGY BE 
THE FUTURE OF 
VIDEO CALLS?

The way people meet, connect, and interact is evolving steadily with time. Especially now, there has been 

a noted decline in physical meetups. Also, with the rise of social media, most people prefer to 

communicate through video chats over text or phone conversations. Video conferencing platforms such 

as Microsoft Teams and Zoom threw us a lifeline early in the pandemic, making remote work possible as 

the virus spread, and countries locked down. While video conferencing has brought people closer than 

ever before, it is not a total replacement for actual meetups. After a few years of talking through the 

scscreens, there is an increase in people experiencing zoom fatigue- a feeling of exhaustion that comes 

from attending virtual meetings. Now we are left with the question of how to make virtual meetings more 

lively and closer to reality.

In this context, experts believe hologram technology may soon replace traditional video-call platforms 

like Skype or Zoom. Dennis Gabor invented the Hologram way back in 1947. Hologram technology allows 

users to communicate via holograms instead of video or phone calls.  This technology works when 

reflections create the illusion of physical presence. Hologram technology is popping up in business places 

to battle Zoom fatigue in the era of remote working. Tech experts say that workplace holograms may 

soon be common in conference rooms around the world. However, holograms are also being used in 

fields like healthcare, engineering, education, gaming, and entertainment. 

TheThe hologram market is expected to double in growth from $2.7 billion in 2020 to about $5.4 billion in 

2024. However, a few experts say that, at first, workplace holograms might be best suited for situations 

such as recorded events, as live hologram meetings are likely to be bogged down by complex and 

time-consuming logistics. 



OTHER NEWSBYTES

The CLOUD Act Data Access 
Agreement 

Quantum Research earned 
Three Physicists the Nobel 
Prize 

U.S. set to fly Russian 
astronaut to the space station 

Elon Musk Acquires Twitter Microsoft announced Layoffs 
of Employees 

The Clarifying Lawful Overseas User of 
Data (CLOUD) Act was enacted to govern 
cross-border access to electronic 
communications held by private 
companies. The CLOUD Act has two 
major components - Technology 
companies can be compelled to disclose 
data held data held overseas

The Royal Swedish Academy of Sciences 
awarded the 2022 Nobel Prize in Physics 
to Alain Aspect (France), John Clauser 
(USA), and Anton Zeilinger (Austria) for 
experiments in quantum science.

The United States carried a Russian to 
the International Space Station aboard a 
SpaceX ship, in a voyage that carries 
symbolic significance amid the Ukraine 
war.

The acquisition of Twitter by Elon Musk 
concluded on October 27. Musk sealed 
the $44 billion deal, vowing the social 
media platform would not become a 
‘free-for-all hellscape’. Through this 
message, he conveyed that he wants to 
buy this company and that he has no 
intention of ending the advertisement intention of ending the advertisement 
business of the company. 

Microsoft announced layoffs across 
multiple divisions. The move is yet 
another example of large tech companies 
cutting jobs after earlier moving to slow 
or freeze hiring as the broader economy 
cools.



THE  S’S TO EMBRACING 
CHANGE

Many organizations live by the axiom ‘Don’t fix something that’s not broken’. It is no secret that the 

human psyche rejects changes. There is none who doesn’t love a comfort zone where the days move in 

a never-ending cycle of non-threatening repetitive tasks and actions. While change by itself is scary, the 

work required to implement this change can be scarier. It might require new documentation, approach, 

and methodology to implement something new.

HHowever, organizations that don’t change and evolve with time will be lost in this ultra-competitive 

world. So, what’s the best way to introduce change? How do employees communicate their suggestions 

that can challenge the status quo of an organization? The 5s framework might be helpful to anyone who 

is thinking about proposing a change to their management and employees. Here is how it goes

SURPRISE – Create an environment where your suggestion will take people by surprise. Let there be 

some challenge and drama in what you put forward. This allure will prove effective in breaking mental 

barriers and inducing people to think more about the proposition.

STRSTRATEGIC – The next thing you can do is to show them what’s in it for them. You want to show them 

why this suggestion, (even if it is uncomfortable), can help them accomplish their objectives. 

SEDUCTIVE – It’s great that they’re going to accomplish objectives, but you need to help them see the 

emotion in the suggestion and the good that the suggestion is going to do. 

SUSTAINABLE – Show your boss and your team that your suggestion is sustainable. Give an estimate of 

time, money, and people. Demonstrate your action plan and explain how it is future-proof.

SIMPLESIMPLE – You must make others understand that the suggestion isn’t complicated, and they are only 

resisting change because they are afraid. Make them believe that this is going to be easy, and you are 

going to show them exactly how easy it is going to be. 
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COMPANY INSIGHTS

SGS developed a web-based evaluation system that facilitates the 
evaluation of teaching and non-teaching staff in educational 
institutions through multiple observations. Performances are 
closely monitored through aggregated data that can be generated 
into reports. The SureViewPro could be customized to suit the 
individual requirements of educational entities in the public as 
well as private sectors.

READ MORE

WHAT IS NEW AT SGS?

https://www.sgstechnologies.net/sgs-products


SGS is a leading IT staffing company in 
Florida with close to two decades of 
experience in providing qualified IT 
personnel to clients in the government as 
well as private sectors. The candidate we 
are spotlighting this month is an 
experienced Business Systems Analyst

For moFor more Details Contact

Shan Raj

Call: (904) 207-7123 
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SR QA PeopleSoft HR/Payroll 

Test lead
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